Orange and Ulster Counties BOCES District and Orange and Ulster Counties BOCES Assistant Teachers Association (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Orange and Ulster Counties BOCES District and Orange and Ulster Counties 
BOCES Assistant Teachers Association (2000) 
 
Employer Name: Orange and Ulster Counties BOCES District 
 
Union: Orange and Ulster Counties BOCES Assistant Teachers Association    
 
Local:     
 
Effective Date: 07/01/00   
 
Expiration Date: 06/30/04   
 
PERB ID Number: 6630   
 
Unit Size: 40   
 
Number of Pages: 17     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/
 
. .-
r
6630 06302004
-
Orange-Ulster Boces And Boces
Assistant Teachers Assn
I et /71+ J
.. .
\
\
AGREEMENT
BETWEEN
ORANGE-ULSTER
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
AND
BOCES ASSISTANT TEACHERS' ASSOCIATION
JULY 1, 2000
to
JUNE 30, 2004
RECEIVED
SEP 10 2002
2/20/02
NYS PUBUC EMPLOYMENT
RELATIONS BOARD
l\-o
;; .
. .
I
II
III
IV
V
VI
VII
VIII
IX
X
XI
XII
XIII
ORANGE-ULSTER BOCES
TABLE OF CONTENTS
PROFESSIONAL NEGOTIATIONS AGREEMENT 1
ROLE OF THE BATA 1
RECOGNITION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ".. . . . . . . . . . . . . . . . . . . . . . . . . 1
EFFECTIVE DATE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
SALARY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
SALARY NOTICE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
PAYROLL DEDUCTIONS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
EMPLOYEE PROTECTION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
INSURANCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
RETIREMENT. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
TRANSPORTATION OF STUDENTS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6
ABSENCES AND LEAVES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
TIME SCHEDULE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9
XIV MILEAGE COMPENSATION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10
IN-SERVICE CREDIT. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10xv
XVI GRIEVANCE PROCEDURE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10
XVII PERSONAL/PERSONNEL FILES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
XVIII CONTINUING EDUCATION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
XIX TERMINATIONS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12
xx ADDITIONALCOMPENSATION. .. .. .. . . .. . ... . . .12
XXI STAFF DEVELOPMENT 12
APPENDICES
Appendix A
Appendix B
Salary Schedules A, B and C
PersonallBusiness Day Fonn
..
..
y
I
II
III
IV
V
PROFESSIONAL NEGOTIATIONS AGREEMENT
This agreement is made and entered into by and between the Board of Cooperative
Educational Services, Sole Supervisory District of Orange and Ulster Counties, Goshen, New
York, herein called the Board and the BOCES Assistant Teachers' Association herein called
the BAT A.
ROLE OF THE BATA
Both parties recognize that neither party may unilaterally reopen negotiations concerning the
terms of this Agreement. However, both parties agree that a continued exchange of views
between the two parties is beneficial. Therefore, it is recognized that the Board, as the legal
policy making body will continue to encourage suggestions and advice ITomthe professional
members through the Association.
RECOGNITION
The Board recognizes the BATA as the sole bargaining agent of the unit consisting only of
Teacher Assistants, Certified Occupational Therapy Assistants, Physical Therapist
Assistants, Registered Nurses and Interpreters for the Deaf with the expressed exclusion of
all other job titles.
EFFECTIVE DATE
This agreement shall become effective as of July 1, 2000, and shall remain in effect until
June 30, 2004. Retroactive pay shall become effective December 28, 2001.
SALARY
All members of the bargaining unit will receive the following salaries: (Appendix A)
However, prior credit may be granted for up to four years of experience. Those starting
salaries shall not exceed the salaries of current Unit Members with comparable experience.
3% increase to Schedule A and B for 2000-01
3.25% increase to Schedule A and B for 2001-02
3.25% increase to Schedule A and B for 2002-03.
3.25% increase to Schedule A and B for 2003-04.
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Schedule C will be created for 2000-2001 as follows:
Seventy-Five (75%) percent of2000-2001 BA, Step 1 of the Teacher Salary
Schedule -$25,763
Add 2.25% vertically to create Steps 1 through 15
Add 3.25% for 2001-02; and
Add 3.25% for 2002-03
Add 3.25% for 2003-04
Placement to Schedule C:
Unit members holding a State License which requires a minimum of an
Associates Degree will be placed on Schedule C, by taking their 1999-2000
Salary, adding 5% and thereafter be placed on the 2000-01 Schedule C to the
closest Dollar amount [STEP] which is not less than this amount.
Longevity $1,000 after completion of eight (8) years ofBOCES service.
$1,000 after completion sixteen (16) years ofBOCES service.
SALARY NOTICE
Unit Members shall receive a Salary Notice by September 1SI or thirty days after the
ratification of the contract to include the following information:
A. The base salary.
B. Approved credit hours and remuneration of said hours added to the base salary.
c. Total salary.
D. Tenure area if applicable.
PAYROLL DEDUCTIONS
At the request of the covered members of the union, the Board shall deduct from his/her pay,
the dues for the BATA, the New York State United Teachers Association, and the American
Federation of Teachers. These deductions shall be made on the basis of twenty-two (22) or
twenty-six (26) equal payments throughout the school year, with the option of the Unit
Member as communicated to the Administration, prior to the commencement of each new
year. The BATA Treasurer will apprise the Business Office of the total amount to be
deducted each year. A check shall be issued to the BAT A on each payday for the full
amount of dues deductions. The BATA shall provide a list of Unit Members requesting the
dues deduction plan to the Business Office. If a Unit Member leaves his or her position
during the year, the balance of the membership dues shall be deducted from the final
paycheck. A member shall have the right to withdraw his or her authorization on two (2)
weeks prior written notice prior to any effective payroll date. The Board shall be held
harmless for all deductions made and forwarded to the BAT A pursuant to authorization
received under this provision.
2
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Employees covered by this Agreement who do not voluntarily maintain membership in the
Union shall be required to pay an agency fee to the Union for those services the Union is
required to provide. The agency fee shall be the same amount and payable at the same time
and in the same manner as the dues of the union members. The Union affirms that it has
adopted procedures for refunds of agency fee deductions as required by law.
The District shall not be responsible for the collection of dues other than as provided by this
Article. The Union shall indemnify the District and hold it harmless from any claim or
liability arising from its deduction from paychecks and transmittal to the Union of dues or
agency fee. This clause. shall not apply if the District makes an error in the calculation,
deduction or transmittal to the union of said Union dues or agency fees.
The Board will implement an employee funded Cafeteria Plan pursuant to Section 125 of the
Internal Revenue Code.
EMPLOYEE PROTECTION
A. Unit Members shall give oral notice to the office of the Director of all cases of
assault before student dismissal on the day of the assault if the Unit Member is
capable of making such report. The Unit Member shall be required to file a written
report of all cases of assault suffered by Unit Members in connection with their
employment within three (3) days of the incident to the Director, if able to do so.
The Director will send a written acknowledgment of the report to the Unit Member
within three (3) days of the receipt of such report.
B. As per the requirements of Paragraph A, if a Unit Member sustains personal injury
by reason of an unprovoked assault during the scope of hislher employment, and
during performance of a Unit Member's authorized duties in the BOCES, the Unit
Member shall be paid full salary for any loss of the necessary time resulting
therefrom for a maximum period six (6) months immediately following the assault.
1. Such paid absences shall not be deducted from leave to which the Unit
Member is entitled under this agreement.
2. The amount of salary payable by the BOCES to such Unit member shall be
reduced by the amounts received by the Unit Member as Workmen's
Compensation benefits and New York State Disability benefits.
3. Following the absence of more than five (5) consecutive school days, a
doctor's statement shall be submitted to the Board by the Unit Member as a
condition, precedent to further salary payment pursuant to this article by the
District. After two (2) weeks of absence, the Unit Member must submit to
an examination by the Board's own doctor and the Unit member must return
when able.
4. The Unit Member agrees to reimburse the district for any salary paid to the
member pursuant to this article out of proceeds of any recovery in a lawsuit
brought by the Unit Member arising out of the assault.
3
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C. The Board shall ccmpensate Unit Members for damage to personal property
nonnally worn or Catried in school whenever such damage is the direct result of an
unprovoked physical contact with students during regular assigned working hours in
the course of perfornling regular assigned duties.
Prerequisites to recovering pursuant to claims made under this provision are
immediate notice to the Director of such loss, a written report filed with the Director
no later than the end of the school day on which the loss occurred describing the
accident and the amount of the damage including any documentation to substantiate
damage claim, and the approval of the Director. If the Unit Member is not capable
ofmaking the required report immediately, then the written report will be submitted
as soon as the Unit Member is capable of doing so. The Board's maximum liability
hereunder shall be two hundred ($200.00) dollars.
INSURANCE
A Health Insurance
1. The Board shall pay the full cost of health insurance offered by the Board for
both the individual and family plans.
2. The Board will pay $1,600/family or $1,450/individual to any member of the
bargaining unit in each year that the employee elects not to participate in the
health insurance plan.
3. Unit members shall not be eligible for the benefits provided for in paragraph
AI. at any time that their spouse is eligible for family coverage under the
Orange-Ulster School Districts Health Plan. Such Unit Members shall
automatically receive the benefits of paragraph A2. If the Unit Member
should no longer be covered under such famiiy coverage, the Unit Member
shall be entitled to health insurance coverage in accordance with paragraph
AI. from the first day of the month following the loss of coverage from a
spouse. Unit Members who re-enter the Plan under such conditions shall be
saved harmless with respect to pre-existing conditions that have been covered
by the Plan.
It is the intention of the parties in administering this provision to:
1. ensure that no unit member or unit member's fa..1Tlilyis left without
health insurance coverage while the unit member complies in good
faith with this provision; and
ensure that no unit member incurs out-of-pocket expenses exceeding
the payment provided for in Article XXIII.A.2. to cover contributory
insurance expenses for the coverage available under their spouse's
family coverage; and
relieve the Orange-Ulster BOCES of unnecessary insurance costs.
2.
3.
4
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2. Benefit Trust
Effective July 1, 2000:
The Board will contribute four hundred ($400.00) dollars per member for
purchase of Dental and other benefits other than health. These benefits shall
be administered by aboard comprised of three Association members selected
by the BTA and three members selected by the Board. Those members who
opt to participate in a family plan will be required to contribute to that
coverage; such contribution can be made through the 125 plan.
Effective July 1, 2002:
The Board shall contribute four hundred and fifty ($450.00) dollars per
member for purchase of Dental and other benefits other than health. These
benefits shall be administered by a board comprised of three Association
members selected by the BTA and three members selected by the Board.
Those members who opt to participate in a family plan will be required to
contribute to that coverage; such contribution can be made through the 125
plan.
RETIREMENT
A. Unit Members shall continue to participate in the New York State Teachers
Retirement System or the NYS Employee Retirement System, as provided by law.
B. Effective July 1,2001:
Professional employees who are excessed or who retire shall be
entitled to a payment for unused sick days as per the following
schedule:
1.
2.
3.
4.
5.
Up to fifty-nine (59) days $30.00/day
Up to sixty-nine (69) days $35.00/day
Up to seventy-nine (79) days $40.00/day
Up to eighty-nine (89) days $50.00/day
Up to a maximum of two hundred fifty (250) days $55.00/day
Unused personal leave days shall be added to the cumulative sick leave at retirement.
Assistant Teachers shall notify the Board, in writing, of their intent to retire at least
one year in advance, if possible. The amount computed for unused sick leave days
shall be included in the final year's salary.
c. Assistant Teachers who have worked for the Board for at least ten (10) years
shall be paid One Thousand ($1,000.00) Dollars for each year of service upon
5
XI
XII
retirement, provided they have given the Board at least one (1) year's advance written
notice of retirement. The one (1) year advance notice will be waived in cases
involving extenuating medical conditions.
D. These benefits shall be available only upon compliance with this Agreement and
upon official retirement in accordance with the rules and regulations of the New York
State Teachers' Retirement System.
TRANSPORTATION OF STUDENTS
No Unit Member shall be required to transport students in hislher personal car.
ABSENCES AND LEAVES
A. Paid Leave
Absences and leaves with pay shall be allowed full-time and part-time professional
staff members as described in the following paragraphs. Absence and leave
allowable for part-time professional staff shall be pro-rated.
1. Military Leave
Unit Members summoned for military duty during the school year shall
notify the administration immediately, and shall request that such duty be
postponed until a period when school is not in session.
2. Conference Leave
The Administration may, at its discretion, grant leave for designated
professional conferences and times, non-chargeable to sick or personal leave,
prescribing transportation method, cost and amount of allowable expenses.
Whenever possible, the applicant shall make the request not less than two nor
more than six weeks prior to the conference with response by the
Administration within five working days. In cases where notice is not given
to Unit Members, for the above mentioned time, consideration shall be
immediate.
3. On the Job Iniuries
Absence due to a serious and disabling physical accident or injury, that does
not involve any pre-existing condition, suffered during regular assigned
working hours in the course of performing regular assigned duties, and not
caused by the unit member's negligence, will not be charged to the unit
member's individual accumulated sick leave up to the first thirty (30)
working days, provided immediate notice is given the Director at the time of
the accident or injury, if the unit member is capable of giving such notice,
6
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and the accident or injury is stated as the reason for absence when the unit
member advised the Administration of his or her inability to report to work.
An examination by a doctor and medical certification is required. If, in the
course of such incident, an employee should suffer financial loss due to
damage of clothing, glasses, dentures or personal effect, he or she may claim
compensation (up to a maximum of$200 per claim.) Proof ofloss must be
submitted, if the Unit Member is capable of giving such notice, within three
days of loss.
4. Sick Leave
a. A full-time professional staff member shall be allowed an accrued
total of fourteen (14) days of absence at full pay due to personal or
family illness or injury.
"Immediate family" shall be defined as spouse, parent, child, brother,
sister, grandparent or grandchild of employee or spouse.
Unused sick leave days shall be accumulative to two hundred fifty
(250) days.
b. Members of the BATA who wish to participate in the BOCES sick
bank may do so by advising the administration, in writing, no later
than September 15thof each year. Upon receipt of such notice, the
Unit Member's individual sick leave will be diminished by one day,
and that day will be contributed to a bank jointly administered by the
BOCES and the BOCES Teachers' Association, for the purpose of
supplementing a Unit Member's exhausted individual sick leave
entitlement in cases of catastrophic, long term, disabling illness or
accident. All utilization of sick bank days must be approved by a
majority of the joint administrators. Upon exhaustion of the sick
bank, the Unit Members may contribute one additional day to the
bank, but in no event, shall a Unit Member be permitted to contribute
more than two (2) days to the bank in anyone year.
5. Bereavement Leave
A maximum of three (3) days per incident with pay shall be granted for each
death in the Unit Member's immediate family. Immediate family includes:
spouse, parents, offspring, siblings, grandparents, mothers-in-law, fathers-in-
law, and grandchildren.
6. Personal Business Leave
Unit Members shall be allowed personal business leave during the
employment year subject to the approval of the Program Director not to
exceed three (3) days. A Unit Member, when requesting such leave, shall do
7
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so five (5) days in advance of the leave, when possible, on the appropriate
fonn set forth in Appendix B. Personal business leave shall not be taken
immediately preceding or following a vacation. One (1) of the three (3)
personal days can be taken for not reason. It is understood that personal
business leave is only to be used to conduct personal business which cannot
be conducted at any time other than during the individual's nonnal work day.
The fonn required shall be the same as that for the teachers.
7. Jury Duty
Time for responding to a summons for jury duty shall be allowed without loss
ofleave days or salary. The professional staff member shall pay over to the
Board all remuneration received for jury duty services, excepting
transportation and meal allowances.
Assistant Teachers summoned for jury duty during the school year more than
once during the term of this Agre"ement shall notify the Administration
immediately and request, jointly with the Administration, that such duty be
postponed until a period when school is not in session. If a postponement is
not granted, time for responding to the summons shall be allowed without
loss of leave days or salary, provided the teacher pays the Board all
remuneration received for jury duty service except transportation and meal
allowances.
Unpaid Leave
1. Child Care Leave
a. Unit Members shall be granted leave of absence without payor other
benefits for the purpose of caring for their newborn or adopted child.
The leave shall not exceed one (1) year, and shall end at the
beginning of a school year, the end of January, or other mutually
acceptable time.
b. Written notice of three (3) months shall be given in advance of the
date the leave is to commence, except in cases where a certified
medical condition precludes such notice. Written notice of intent to
return shall be given at least three (3) months prior to the tennination
of the leave.
c. With respect to leaves scheduled to commence on September 1, the
unit member shall be permitted to cancel the requested leave on or
before July 1; with respect to leaves scheduled to commence at times
other than the beginning of the school year, the unit member shall be
8
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pennitted to cancel the requested leave prior to the district's hiring of
a replacement. In those situations where a tenured unit member
wants to return early from child -care leave because of unusual
circumstances, and their position has already been filled, they will be
given priority in the area of their certification or competency for
filling permanent or substitute positions which may be available.
2. Hardship Leave
The Administration may, in its discretion, grant leave for personal health or
family hardship for a period of one year without pay, provided that such leave
shall be diminished or extended so that the Unit Member shall return for
work at the beginning of the school year. "Family" shall mean spouse,
parent, brother, sister, unmarried children, or members of the Unit Members
household. "Hardship" shall include, but is not limited to, long-tenn
disabling illnesses or injuries with the "family" as defined above.
There will be no accumulation of any benefits during the period of such
absence. Unit Members shall be required to submit the earliest possible
notice and proof of necessity and to continue such proof thereafter.
Approved applicants may, at their own cost, continue their health coverage.
TIME SCHEDULE
B. The length of the working day in the Occupational Education Program shall not
exceed seven and one-half (7.5) hours. Such working day shall include at least one
duty-free lunch period of a least 30 minutes duration, and one period for preparation
and professional responsibilities of at least 36 minutes duration. Occasionally the
work day may be extended one-half (.5) hour when requested by the Program
Director.
C. The length of the working day for Certified Occupational Therapy Assistants,
Physical Therapist Assistants, Registered Nurses and Interpreters of the Deaf in the
Special Education Program shall be 6.5 hours.
D. Special Education Unit Members will be permitted to use one and one-half (1 ~)
work days without students present for the purpose of meeting with parents and
Committees on Special Education to develop IEP goals and objectives.
E. Unit Members shall be permitted to depart, in the absences of extraordinary
circumstances, after all students have departed on Fridays and on a day preceding a
holiday.
MILEAGE COMPENSATION
All Unit Members who record and submit mileage accrued in the course of perfonning
approved, assigned professional duties, shall be compensated for such mileage at the rate of
9
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reimbursement used by the] atemal Revenue Service on April 15thimmediately preceding
the current school year.
IN-SERVICE CREDIT
Unit Members successfully completing in-service courses in their area of instructional
specialization, and with the prior approval of the Executive Officer or his designee, shall
receive payment therefor. Compensation will not be credited for in-service courses given
at the Board's expense, nor for courses for which the tuition is reimbursed or paid for by the
Board.
In-service credits shall be paid on a one time basis at the following rate: $35.00 per credit
hour. This payment shall be made upon the successful completion of the course only and
will not become a part of the salary.
GRIEVANCE PROCEDURE
A grievance is an alleged violation, misinterpretation, or inequitable application of a specific
article or section of this Agreement. Grievances shall be resolved in accordance with the
following procedure:
Step One -Within fifteen working days ofthe time a grievance arises, the Unit Member or
Association shall present the grievance in writing to the affected individual's immediate
supervisor. This written statement shall set forth the facts giving rise to the grievance, and
shall identify the provisions of this Agreement alleged to be violated. A written decision
shall be returned to the Unit Member and/or Association within seven (7) working days.
Step Two - If the grievance is not resolved within seven (7) working days following receipt
of the written decision in Step one, it shall be presented in writing to the Director of the
school unit by the end of the seven (7) working days. A written decision shall be returned
to the Unit Member and/or Association within seven working days.
Step Three - If the grievance is not satisfactorily resolved within seven working days
following receipt of the written decision in Step two, it shall be presented to the Executive
Officer within the seven working days, and a meeting shall be arranged if requested. If such
a meeting is held, a written decision setting forth the reasons upon which the decision is
based shall be returned to the Grievance Committee within seven working days of the
meeting.
Step Four - If the grievance is not satisfactorily resolved, it shall be submitted in writing to
the Board. A meeting shall be arranged by the Board or Board Grievance Committee, and
the Grievant and/or the Grievance Committee as soon as is feasible, but in no case longer
than fifteen (15) working days. Within seven (7) working days of the conclusion of this
meeting, a written decision setting forth the reasons upon which it is based shall be provided
to the grievant and/or the Association Grievance Committee.
10
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Stet) 5 -If the grievance is not satisfactorily resolved within seven (7) working days after
receipt of a written decision from the Board, it shall be submitted to the American
Arbitration Association in accordance with its voluntary labor arbitration rules, provided the
American Arbitration Association submits three panels of arbitrators before resorting to its
administrative appointment procedure. The decision of the arbitrator shall be final and
binding. The arbitrator shall have no power or authority to make any decision which requires
commission of an act prohibited by law or which violates the terms of the Agreement. The
cost of the arbitration shall be borne equally by the Board and the Association.
XVII PERSONAL/PERSONNEL FILES
Upon written request, a Unit Member shall have the right to review the content of his/her
personal and personnel files, excepting any confidential references given at the time of
his/her employment. At the Unit Member's request, a representative of the Association may
accompany the Unit Member in such review. Facilities shall be made available for a Unit
Member to make photocopies of the contents of his/her personal or personnel files at a
charge to the Unit Member. A Unit Member shall be notified with respect to any complaint,
informal observation, or commendation that may be filed in his/her personal or personnel
files and consultation with the concerned Unit Member, complainant, and/or observer, shall
be granted, if requested within three (3) school days of such notice. Within three (3) school
days of such consultation, the affected Unit member will submit a written statement of
his/her position if the matter has not been satisfactorily resolved. In the event any complaint
or informal observation is to be filed in the Unit Member's file, the Unit Member shall have
the right to have his/her written statement concerning the complaint or informal observation
filed in his/her files and same shall be attached to the complaint or informal observation and
reviewed by the Assistant Superintendent if requested.
XVIII CONTINUING EDUCATION
A. The Administration, at its discretion, may grant permission for the taking of
Continuing Education courses by the Unit Member. Upon presentation of a
certificate of successful completion of the course, the Unit Member will receive a
single payment of thirteen ($13.00) dollars per clock hour spent in the Continuing
Education course. Compensation will not be credited for Continuing Education
courses given at the Board's expense, nor for courses for which the tuition is
reimbursed or paid for by the Board.
B. All unit members who have completed less than three (3) years of service at the
Orange-Ulster BOCES or are non-tenured shall attend four (4) staff development
sessions yearly. All unit members who have completed three (3) years of service at
the Orange-Ulster BOCES or are tenured shall attend two (2) staff development
sessions yearly. Unit members may be required to attend one open house.
XIX TERMINATIONS
When any Unit Member resigns or is terminated, all salary and fringe benefits shall cease
effective on the date of resignation or termination. The employee will be eligible for benefits
as required and defined by "COBRA" legislation.
11
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xx. ADDITIONAL COMPENSATION
Additional compensation will be granted for added work beyond a normal load, which load
is defined as the professional staff member's responsibility as determined by the initial
employment agreement, or for other good and sufficient reasons as the Board may determine.
Effective July 1, 2000, the Co-Curricular Rate will be $30.00 per hour.
XXI. STAFF DEVELOPMENT
A. A Program Administrator may require assistant teacher attendance at a program for
staff development once per month, provided that a notice of at least forty-eight (48) hours
has been given. The length of the program shall be limited to one hour following student
dismissal.
B. All unit members who have completed less than three (3) years of service at the
Orange-Ulster BOCES or are non-tenured shall attend six (6) staff development hours yearly.
All unit members who have completed three (3) years of service at the Orange-Ulster
BOCES or are tenured shall attend four (4) staff development hours yearly. Unit members
may be required to attend one (1) open house. Ten (10) additional hours of staff
development may be required annually at the co-curricular rate.
IN WITNESS WHEREOF the parties hereto set their hands and seals in Agreement this
_ day of February, 2002.
BOARD OF COOPERATIVE
EDUCATIONAL SERVICES
BOCES ASSISTANT TEACHERS'
ASSOCIATION
2~.Q.9~ ~~O
Donald J. McKenzie
Interim District Superintendent
Wpdocs\Unions\OO-04BA T A
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STEP 2000-01 2001-02 2002-03 2003-04 STEP 2000-01 2001-02 2002-03 2003-04
1 19689 20329 20990 21672 1 23365 24124 24908 25717
2 20559 21227 21917 22629 2 24235 25023 25836 26675
3 21021 21704 22410 23138 3 24780 25585 26417 27275
4 21494 22193 22914 23659 4 25337 26160 27011 27888
5 21978 22692 23430 24191 5 25908 26750 27619 28517
6 22473 23203 23957 24736 6 26491 27352 28240 29158
7 22978 23725 24496 25292 7 27086 27966 28875 29814
8 23495 24259 25047 25861 8 27696 28596 29525 30485
9 24024 24804 25611 26443 9 28319 29239 30189 31171
10 24564 25363 26187 27038 10 28956 29897 30869 31872
11 25118 25934 26777 27647 11 29607 30570 31563 32589
12 25682 26517 27378 28268 12 30274 31258 32274 33322
13 26260 27113 27994 28904 13 30955 31961 32999 34072
14 26851 27724 28625 29555 14 31651 32680 33742 34838
15 27455 28347 29268 30219 15 32364 33415 34501 356231
APPENDIX A
ORANGE-ULSTER BOCES
ASSISTANT TEACHERS SALARY SCHEDULE
2000-2004
Interpreter of the Deaf Assistant Teacher
C
STEP 2000-01 2001-02 2002-03 2003-04
1 25763 26600 27465 28358
2 26343 27199 28083 28996
3 26935 27810 28714 29647
4 27541 28436 29360 30314
5 28161 29076 30021 30997
6 28795 29731 30697 31695
7 29443 30400 31388 32408
8 30105 31083 32093 33136
9 30782 31782 32815 33881
10 31475 32498 33554 34645
11 32183 33229 34309 35424
12 32907 33976 35080 36220
13 33648 34742 35871 37037
14 34405 35523 36677 37869
15 35179 36322 37502 38721
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APPENDIX A
ORANGE-ULSTER BOCES
ASSIST ANT TEACHER'S SALARY SCHEDULE
2000-2004
Physical Therapy Assistant
COTA
Nurse
State Licensed -Minimum Associates Degree
'"
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~, APPENDIX B
APPLICATION FOR APPROVAL OF PERSONAL BUSINESS DAY
Personal business leave is only to be used whenever it is necessary to conduct personal business
for an approved reason which cannot be conducted at any time other than during the employee's normal
working day.
NAME OF EMPLOYEE DATE
BUILDING
I hereby request
following reasons:
personal business day(s), to be used on for the
Check the category within which the personal business leave falls.
Approved Cate~ory for Personal Business Leave
with Examples of Reasons:
I. Religious observance: religious ceremonies such as confirmation.
II. Legal matters: house closing, income tax hearing, adoption proceeding, court
appearance, probation of will, obtaining licenses.
III. Ceremonies: graduation of employee or employee's child, employee's wedding, honors
and awards ceremonies involving an immediate member of the family.
IV. Personal: funeral of person not covered by bereavement leave, family distress or
household emergency.
I hereby affirm that I need the requested personal leave for the approved reason indicated and
that I cannot accomplish the foregoing at any time other than during my normal working day and
therefore need this personal business day to conduct my necessary personal business.
Signature of Employee
Received on
Approved Disapproved Date
